Washington State University

Questions & Answers
“Suitable” positions for Faculty Members in programs that are discontinued during
the 2009 Budget Reductions

The Faculty Manual states, “before an appointment is terminated because of
discontinuance of a program of instruction, research, or service, the institution will make
reasonable and good faith efforts to transfer the affected faculty member to a suitable
position for which he or she is qualified.” This document answers questions related to this
requirement. The document should be regarded only as a guideline. The answers are not a
guarantee or a contract.

1.

Who is eligible for this “reasonable and good faith effort”?

Anyone who holds a faculty position in a discontinued program or department (to be
called a “discontinued faculty member” in this FAQ). This is likely a broader
interpretation of the Faculty Manual than required, but it is the approach that the
administration has chosen to take. The process WSU will use for discontinued faculty
members will be referred to as the “Internal Faculty Job Placement Process.”

Faculty members who engage in a voluntary settlement by which they resign or retire
from their positions in return for consideration (a payment or other thing of value)
or who leave WSU to take another position are not eligible for the Internal Faculty
Job Placement Process.

What is a “suitable” position?

A “suitable” position is an open (funded, vacant, and approved for recruitment)
faculty position for which the candidate possesses the minimum qualifications. In
the case of a tenured or tenure-track faculty position, the assessment of suitability
will include an assessment of the ability to engage in teaching, scholarship and
service appropriate to the position. The University will take into account past
performance of the candidate (including but not limited to annual reviews, progress-
towards-tenure reviews) when determining the suitability of faculty members for
positions.

It is not possible to predict with accuracy how many positions will be open within
the next year. Faculty members can track positions only by visiting the site. The
current hiring freeze may be lifted sometime during the course of the year.

What are “reasonable and good faith efforts”?

On or about June 16, 2009, the University will give preference in all faculty hiring to
discontinued faculty members by posting faculty vacancies on an internal website for
a minimum of two weeks before opening those positions to applications from the
general public or other WSU faculty members. The University will offer any suitable
open faculty position to a discontinued faculty member before opening that faculty
position for applications from the public or other WSU faculty members. Again, to
be “open”, the faculty position must be funded, vacant, and approved for
recruitment. That is, it cannot be frozen or unavailable for other reasons. It must be
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a position for which the faculty member is qualified. Preference will be given to
tenured faculty members. This posting mechanism ensures the broadest
consideration of positions, as faculty members will have an active role in identifying
their areas of expertise.

4. Does a faculty member retain his or her old salary in the new position?

The salary for the new position will be appropriate for the duties of the new position.
The old and new salaries may be similar because the positions are similar.

5. Does a faculty member retain his or her previous title in the new position?

Yes, the faculty member may retain his or her previous title as a working title for the
duration of his or her employment at WSU. That is, the faculty member can display
the previous title on his or her curriculum vitae and business cards. However, the
title that appears on the faculty member’s Personnel Action Form (PAF) must be the
correct title of his or her current position. Providing accurate information on the PAF
is necessary so that the University can accurately report the number of people in each
personnel category to the agencies that request that information, among other
reasons.

6. Does a discontinued faculty member retain his or her accrued leave in the new
position?

A discontinued faculty member retains his or her accumulated sick leave, as well as all
accumulated retirement benefits. Faculty members who have occupied positions that
accrue annual leave (i.e., 12-month positions) but who move to positions that do not
accrue annual leave (i.e., 9-month positions) retain their accumulated annual leave
but must use that leave within 12 months of moving to the new position. This is in
accordance with BPPM 60.56.

7.  Does a discontinued tenured faculty member retain tenure in the new position?

A discontinued faculty member retains tenure if the faculty member moves to
another tenurable position (e.g., another tenure-track faculty position). For example,
a person who is currently a tenured associate professor would retain tenure even if he
or she moved to a currently untenured assistant professor position in another
department or school.

The discontinued faculty member would not retain tenure if he or she moved to a

non-tenurab! |
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http://www.wsu.edu/~forms/HTML/BPPM/60_Personnel/60.56_Faculty_and_Administrative_Professional_Personnel_Leave.htm

