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PERS Retirement Plan information

There has been much discussion regarding early retirement options over the last few
months, which have been primarily addressed to those individuals participating in the
Washington State University Retirement Plan (WSURP) as their employer-match
retirement plan (i.e. TIAA-CREF). Needless to say, Human Resource Services (HRS) has
received numerous inquiries regarding possible options for the Public Employee
Retirement System (PERS) retirement plans. The university continues to work with the
legislature to address possible early retirement incentives for our PERS participants, but
there is nothing definitive in that regard at this time. It is important to note however, that
the PERS retirement plans already have early retirement provisions built into their plans,
which are summarized below.

When Can You Retire?
Under PERS 2, you are eligible to retire if you are:
A Age 65 or older and have at least five service credit years. This is considered regular
retirement age, and you would receive the full retirement benefit.
A At least age 55 and have at least 20 service credit years. If you retire before age 65,
your benefit will be actuarially reduced.

Under PERS 3, you are eligible to retire with full benefits if you are:

A Age 65 with 10 service credit years and receive a full benefit, or

A Age 65 with 5 service credit years provided at least 12 service credit months were
earned after age 44 and receive a full benefit, or

A Age 65 with 5 service credit years earned in Plan 2 before June 1, 2003 (PERS) and
transferred to Plan 3, and receive a full benefit.

A At least age 55 and have at least 10 service credit years. If you retire before age 65,
your benefit will be actuarially reduced.

What would the reduction be for early retirement if you have 30 years of service?
A 1f you have at least 30 years of service with PERS 2 or PERS 3, you can retire as early
as age 55, under one of the following options, and take the following reductions:

A Option 1 - A 3% reduction for each year prior to age 65. This option allows
for you to return to work in a DRS/PERS appointment and be able to draw
your salary and your retirement benefit for a period of time.

A Option 2 (The 2008 early retirement factor) - In this option you could retire
at age 62 or later and draw a 100% benefit. The reduction for retiring earlier
is less than the 3% reduction of option 1. This option does state that if you
were to return to work in a DRS/PERS appointment, your PERS retirement
benefit would cease and you would re-retire at the end of the DRS/PERS
appointment.
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What would the reduction be for early retirement if you have at least 20 years of
service with PERS 2 or 10 years of service with PERS 3?

A 1f you have at least 20 years of service with PERS 2, or 10 years of services with PERS
3, you can retire as early as age 55, with the following reductions:
A 64 - 91% of what the benefit would have been at age 65
A 63 ¢ 82% benefit
A 62 ¢ 73% benefit, etc.
A Down to age 55 ¢ 37% benefit
A Specific information about early retirement can be found at
www.drs.wa.gov/Member/Publications/p23earlyretirement.htm

Similar to the WSURP participants, you may have options that you can access to help
make up for any PERS retirement plan reductions, should you wish to retire early.

A Social Security ¢ benefits are available from Social Security as early as age 62, with a
reduced benefit. The following chart reflects what the reduced benefit would be:
www.socialsecurity.gov/retirement/1943.html

A Voluntary Investment Programs (VIP) ¢ if you have saved additional funds for
retirement into either a TIAA-CREF account or a Deferred Compensation plan, these
savings may help bridge the gap between what you may draw from an early
retirement benefit vs. a regular retirement.

A Personal savings and/or other investments outside of the university.

Eligible employees will also receive a payout of one-quarter of their sick leave into VEBA
Medical Expense Plan, which can be used for any out of pocket medical expenses such as
copayments, coinsurances, and retiree medical premiums. As an example, assume an
employee with 235 years of service has accrued 2000 hours of sick leave, and they earn
$3000 a month. Their VEBA account would be worth $8620. Assuming they are age 63,
the retiree medical premium averages $500 a month. Therefore, their VEBA account would
be able to pay their premium for approximately a year and a half, getting them very close
to Medicare eligibility at age 65.

While the university continues to pursue other early retirement options for PERS
participants, you may determine that you are able to pursue retirement outside of any
special incentives. The decision to retire is a personal decision, based on your own

circumstances. If you are interested in looking at your options, please contact HRS.
Should there be
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