Pertinent Laws and Policies

Non-Discrimination Statement

WSU subscribes to the principles and laws of the state of Washington and the federal
government pertaining to civil rights and equal opportunity, including applicable executive
orders. It is WSU policy to prohibit discrimination on the basis of race, creed, color, national
or ethnic origin, gender, age, sexual orientation, religion, marital status, physical, sensory or
mental disability, or use of a trained guide dog or service animal, or whether a disabled or
Vietnam-era veteran. This policy addresses recruitment, admissions, hiring, training,
discipline, promotion, demotion, transfer, layoff or termination, rates of pay or other forms
of compensation, and any other employment or education conditions. Evidence of practices
that are inconsistent with this statement and WSU’s nondiscrimination policy should be
reported to the Center for Human Rights at 509-335-8288. For additional information refer to
the web site

Equal Employment Opportunity/Affirmative Action Statement

WSU is an equal opportunity employer committed to providing equal opportunity to
applicants and employees without regard to race, creed, color, national or ethnic origin,
gender, age, sexual orientation, religion, marital status, physical, sensory or mental disability,
or use of a trained guide dog or service animal, or whether a disabled or Vietnam-era veteran.
WSU has made, and will continue to make, every effort to eliminate barriers to equal
opportunity encountered by these protected group members.

Aspirations have been set for affected group members in those job groups or areas where it
has been determined that under utilization exists. The University makes good faith efforts to
meet these aspirations and reviews progress on an annual basis. For information about WSU'’s
Affirmative Action Program, contact the Center for Human Rights at 509-335-8288 or refer to
the web site

Sexual Harassment
WSU does not tolerate sexual harassment. Sexual harassment is a type of gender
discrimination and is defined as unwelcome sexual advances, requests for sexual favors, and
other verbal or physical conduct of a sexual nature when:
1 Submission to such conduct is made, either explicitly or implicitly, a term or
condition of an individual’s employment or education;
1 Submission to or rejection of such conduct by an individual is used as the basis for
employment or educational decisions affecting that individual; or
1 Such conduct has the purpose or effect of unreasonably interfering with an
individual’s work or educational performance or creating an intimidating, hostile, or
offensive environment.

Persons with complaints are encouraged to discuss the matter promptly with their supervisor,
department chair, dean, other appropriate administrator, or the Center for Human Rights
(CHR) to allow for an effective resolution. Complaints that cannot be resolved at the
supervisor level should be brought to the attention of the CHR. Every effort will be made to
protect the rights of both the complainant and the respondent.

For copies of the Discrimination and Sexual Harassment Policy, contact CHR at 509-335-8288
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or refer to the web site [CHR|

Commitment to Diversity

WSU endeavors to model, for the state and nation, a community of individuals who seek
what is best for each other. The University respects and significantly benefits from diversity
such as may be expressed through racial/ethnic, gender, cultural, disability, sexual
orientation, and socioeconomic differences among the faculty, staff, and students. The
University takes seriously its responsibility to offer educational and professional opportunities
equitably to all qualified persons it can accommodate. The University, through its
curriculum, programs, and services, provides understanding and supportive interaction
among diverse population groups and respects individuals’ personal values and ideas. It is
incumbent upon each member of the WSU administration, faculty, and staff to make every
good faith effort to fulfill this commitment.

Domestic Violence and the Workplace (rev. 12-01-08)

Washington State University is concerned and committed to employees’ safety and health
including employees who are victims of domestic violence. For employees who are affected
by domestic violence, every reasonable effort will be made to provide support and assistance
including:

1 A confidential mechanism for requesting help for oneself or family members.

1 Resource and referral information.

1 Work schedule adjustments or leave, as needed, to obtain medical, mental health,
legal assistance and/or confidential secure shelter. Employees may use annual leave,
sick leave, leave without pay, or any combination thereof.

Workplace relocation, as feasible.
Other appropriate assistance on an individual case basis to create a safe and non-
threatening situation.
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For more information or assistance please contact Human Resource Services at 509-335-
4521or the Employee Assistance Program at 509-335-3387. A link to the guidelines can be

found at and link to the Domestic Violence || | | N )N ____|
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